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MEMORANDUl^ FOR TIE BIRECTDR OF CIJNTRAL iWTEUlGSlfCE 
SUBJECT* Career Serriee Frogresi; Report 


1* The above report see/rue t.o ;ae to go fartlier in scotx llicr; 
our iia^diate need and to erabract laatters, sucb as the estatlt rhmc^ni 
^ distinguish^ ssrvice award program and of a hcisardows pif "ob' 
(Tab hj, whioli, hcwever h!*r itoricus, are not rclsvant to ©ur 
proolem. 

2, I ■jpould not liKo to see jrou issue an ambitious 3 tat€'K{r,t 
such as tliat set forth in Tat' B before a program has be<an initiated* 
tried out and the bugs forked out of it» 

3. I would not aim a proipratm initially at the entire Afote'* 

4 eliminate ttiat part relating to aU esplssrees as set iVirtr 

ta Tab Gj, paragraph A, The pro»irain described taerauader. A,(l). io 
aoriaal procedure which, I aosiuae, we are doing In wiy case. 

I would certainly liait the program initially to wf at are 
ref^red to as «staff esipfcyees md staff afrits," as outlined in 
(2)(df ^ iilf® suggestion of sabbatical leavr in 

5* The fflechsnice of a CIA Career Servica Board and of Office 
Career Service Boards (Tab G) frighten me as curibereome, but I csnne- 
suggest better i^Citanics, 

6* I would eljjiinate the recoaniendation ttiat the teiploj’ae e:n r $s 
Witten apeement of intent to nalie a career of his ^loymant, and 
I would eliminate the aeoeesity oi' security concurrera;es of Ife] ror 
eligibility, 

*.4,1’ CoiBiaeatt concluding lab C, I would ellndnatfe ?,•. 4 , 

codification of rights and benefits j and if tbit is not alS idjw ter., 

I would certainly not set forth tenure as a ri^t suay tiae, 

8, Ti& 5 on Espiciyee i:<valuatiQn seems to me to be the fmnd-Et 
part of the report, and I would accept Tab F on Rotation. 
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Stuart Hadden 
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